CLR Construction Labour Relations Association of Saskatchewan Inc.

Provincial Agreement Wage Summaries

PLUMBER/PIPEFITTER - Industrial - Effective December 2, 2001 to April 27, 2002

Expires April 30, 2004

Canadian -
e Percentage Hourly Stat_utory Vacation Health . Educational Indu§try U.A. Total Building COoDC CLR Total
Classification of Holiday & Pension Service o Trades
Wage Rate Pay 6% Trust Fund Training Package Fund Fund Cost
Journeyman Pay 4% Welfare Fund Fund Fund
General Foreman 125% $ 3168 $ 127 $ 198 $ 125 $ 425 $ 040 $ 013 $ 005 $ 4101 $ 005 $ 006 $ 010 $41.22
Foreman 112.5% $ 2851 $ 114 % 178 $ 125 $ 425 % 040 $ 013 $ 0.05 $ 3751 $ 005 $ 006 $ 010 $37.72
Journeyman 100% $ 2534 % 101 $ 158 $ 125 $ 425 $ 040 $ 013 $ 0.05 $ 3401 $ 005 $ 006 $ 010 $34.22
Apprentices:
5th Year 90% $ 2281 $ 091 $ 142 $ 125 $ 425 % 040 $ 013 % 0.05 $ 3122 $ 005 $ 006 $ 010 $31.43
4th Year:
At least 12 months and 1800 hrs 80% $ 2027 $ 081 $ 126 $ 125 $ 425 % 040 $ 013 $ 0.05 $ 2842 $ 005 $ 006 $ 010 $28.63
3rd Year:
3rd 12 months of at least 1800 hrs 70% $ 1774 % 071 $ 111 $ 125 $ 425 % 040 $ 013 $ 0.05 $ 2564 $ 005 $ 006 $ 010 $25.85
2nd Year:
2nd 12 months of at least 1800 hrs 60% $ 1520 $ 061 $ 095 $ 125 $ 425 $ 040 $ 013 $ 0.05 $ 2284 $ 005 $ 006 $ 010 $23.05
1st Year:
2nd 6 months 50% $ 1267 $ 051 $ 079 $ 125 $ 425 $ 040 $ 013 $ 0.05 $ 2005 $ 005 $ 006 $ 010 $20.26
1st 6 months 45% $ 1140 $ 046 $ 071 $ 125 $ 425 $ 040 $ 013 $ 0.05 $ 1865 $ 0.05 $ 0.06 $ 0.10 $18.86

Errors & omissions excepted.

* Benefits based on hours earned.

Foreman - 12.5% above Journeyman Rate
General Foreman - 25% above Journeyman Rate

Please refer to Provincial Collective Bargaining Agreement.




CLR Construction Labour Relations Association of Saskatchewan Inc.

Provincial Agreement Wage Summaries

PLUMBER/PIPEFITTER - Industrial - Effective April 28, 2002 to May 3, 2003

Expires April 30, 2004

Canadian

S Percentage Hourly Statytory Vacation Health . Educational Indugtry U.A. Total Building CoDC CLR Total
Classification of Holiday & Pension Service S Trades
Wage Rate Pay 6% Trust Fund Training Package Fund Fund Cost
Journeyman Pay 4% Welfare Fund Fund Fund
General Foreman 125% $ 3243 % 130 $ 202 $ 135 $ 450 $ 040 $ 018 $ 005 $ 4223 $ 005 $ 006 $ 0.10 $4244
Foreman 112.5% $ 2918 $ 117 $ 182 $ 135 $ 450 $ 040 $ 018 $ 005 $ 3865 $ 005 $ 006 $ 0.10 $38.86
Journeyman 100% $ 2594 $ 104 $ 162 $ 135 $ 450 $ 040 $ 018 $ 005 $ 3508 $ 005 $ 006 $ 0.10 $3529
Apprentices:
5th Year 90% $ 2335 $ 093 $ 146 $ 135 $ 450 $ 040 $ 018 $ 005 $ 3222 $ 005 $ 006 $ 010 $3243
4th Year:
At least 12 months and 1800 hrs 80% $ 2075 $ 083 $ 129 $ 135 $ 450 $ 040 $ 018 $ 005 $ 2935 $ 005 $ 006 $ 0.10 $29.56
3rd Year:
3rd 12 months of at least 1800 hrs 70% $ 1816 $ 073 $ 113 $ 135 $ 450 $ 040 $ 018 $ 005 $ 2650 $ 005 $ 006 $ 0.10 $26.71
2nd Year:
2nd 12 months of at least 1800 hrs 60% $ 1556 $ 062 $ 097 $ 135 $ 450 $ 040 $ 018 $ 005 $ 2363 $ 005 $ 006 $ 0.10 $23.84
1st Year:
2nd 6 months 50% $ 1297 $ 052 $ 081 $ 135 $ 450 $ 040 $ 018 $ 005 $ 2078 $ 005 $ 006 $ 0.10 $20.99
1st 6 months 45% $ 1167 $ 047 $ 073 $ 135 $ 450 $ 040 $ 018 $ 005 $ 1935 $ 005 $ 006 $ 0.10 $19.56

Errors & omissions excepted.

* Benefits based on hours earned.

Foreman - 12.5% above Journeyman Rate
General Foreman - 25% above Journeyman Rate

Please refer to Provincial Collective Bargaining Agreement.




CLR Construction Labour Relations Association of Saskatchewan Inc.

PLUMBER/PIPEFITTER - Industrial - Effective May 4, 2003 to April 30, 2004

Provincial Agreement Wage Summaries

Expires April 30, 2004

Canadian -
e Percentage Hourly Stat_utory Vacation Health . Educational Indu§try U.A. Total Building COoDC CLR Total
Classification of Holiday & Pension Service o Trades
Wage Rate Pay 6% Trust Fund Training Package Fund Fund Cost
Journeyman Pay 4% Welfare Fund Fund Fund
General Foreman 125% $ 3323 % 133 $ 207 $ 145 $ 475 $ 040 $ 023 % 005 $ 4351 $ 005 $ 006 $ 0.10 $43.72
Foreman 112.5% $ 2990 $ 120 $ 187 $ 145 $ 475 % 040 $ 023 $ 0.05 $ 398 $ 005 $ 006 $ 0.10 $40.06
Journeyman 100% $ 2658 $ 106 $ 166 $ 145 $ 475 $ 040 $ 023 % 0.05 $ 36.18 $ 005 $ 006 $ 010 $36.39
Apprentices:
5th Year 90% $ 2392 $ 096 $ 149 $ 145 $ 475 $ 040 $ 023 % 0.05 $ 3325 $ 005 $ 006 $ 010 $33.46
4th Year:
At least 12 months and 1800 hrs 80% $ 2126 $ 085 $ 133 $ 145 $ 475 % 040 $ 023 % 0.05 $ 3032 $ 005 $ 006 $ 010 $30.53
3rd Year:
3rd 12 months of at least 1800 hrs 70% $ 1861 $ 074 $ 116 $ 145 $ 475 $ 040 $ 023 % 0.05 $ 2739 $ 005 $ 006 $ 010 $27.60
2nd Year:
2nd 12 months of at least 1800 hrs 60% $ 1595 $ 064 $ 100 $ 145 $ 475 $ 040 $ 023 % 0.05 $ 2447 $ 005 $ 006 $ 010 $24.68
1st Year:
2nd 6 months 50% $ 1329 $ 053 $ 083 $ 145 $ 475 $ 040 $ 023 % 0.05 $ 2153 $ 005 $ 006 $ 010 $21.74
1st 6 months 45% $ 1196 $ 048 $ 075 $ 145 $ 475 $ 040 $ 023 $ 0.05 $ 2007 $ 005 $ 006 $ 010 $20.28

Errors & omissions excepted.

* Benefits based on hours earned.

Foreman - 12.5% above Journeyman Rate
General Foreman - 25% above Journeyman Rate

Please refer to Provincial Collective Bargaining Agreement.




